What is Skill Up?
The Skill Up project* – Matching graduates' skills and labour world demands through authentic learning scenarios – answers the
urgent priority established by Europe 2020 policies of promoting graduates’ employability skills by means of connecting higher
education curricula with evolving real world work demands.
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What do we understand for employability skills?
Skill Up takes a competence-centred approach to the concept of employability skills understood as a combination of personal qualities and beliefs, knowledge, skilful practices and the ability to reﬂect critically and productively on experience, and that need to be
frequently renewed during a person’s working life (Yorke, 2006).

What are the essential employability skills
for graduates to acquire?
Cognitive
Analytical thinking
The ability to gather, analyse and
articulate information from different sources and to use it in a dis-
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Digital skills
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(Vuorikari et al, 2016):
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interpersonal skills

Teamwork
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information effectively through verbal
and non-verbal messages. Also of
listening, understanding and being
receptive to the messages sent by others.

Capability to cope with changes
Cross-cultural and
diversity competence

The ability to deal with changes
and uncertainty in the professional landscape and to adapt to new

The ability to get involved and work with

situations in the workplace.

people with different ethnicities, race,
religion, cultural background, genders,
ages, sexual orientations, disability, ways
of life, etc. and in different sociocultural
environments.

Stress management
The ability to show endurance in complica
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(Haselberger et al., 2012).

Subject-speciﬁc

The set of knowledge and abilities required
to successfully perform a speciﬁc occupation (i.e. lawyer, accountant, teacher).

What do we understand for authentic learning scenarios?
Skill Up expands the understanding of authentic learning as an attribute of learning tasks and environments that reﬂect the way
the knowledge will be used in real life and assume authentic learning as “a quality of educational processes that engage students in
becoming more fully human” (Scanlon, 2011).

Elements of an authentic learning environment which reﬂects the
manner the knowledge will be used in real-life contexts:

Authentic contexts.
Reﬂects how knowledge
will be applied in real-life.

Authentic activities.
Ill-deﬁned and with
real-world relevance.

Access to expert
performances and
modelling of processes

Multiple roles and perspectives rather than the
teacher’s single perspective

Collaboration and reﬂection

Articulation to enable
formation, awareness,
development, and
reﬁnement of thought

Lecturers provide
coaching and scaffolding

Authentic assessment
of learning
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